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.This agreement ~ade and entered into the 17th day of September 1996
by and between the West Hempstead Union Free School District, West
Hempstead, New iork, (hereinafter referred to as the Dis trict) and West
Hempstead Education .n..ssocia tion (hereinafter referred to as the
Association) .
PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967
(the Public Employees' Fair Employment Act), to encourage and increase
effective and harmonious working relationships between the District and its
professional employees represented by the Association, and to enable the
professional employees to continue to participate in and contribute to the
development of policies for the school district so that the cause of public
education may best be served in West Hempstead Union Free School District.
IT IS AGREED AS FOLLOWS:
ARTICLE I: RECOGNITION
The District hereby confirms that in accordance with Section 208C of the
Civil Service Law, it has recognized West Hempstead Education Association,
as exclusive representative of the teaching personnel including summer
school teaching personnel of said school district for the purpose of
collective negotiations until June 30, 2001, except all certified personnel
whose posi tions of employment require that more than one-half of :heir
services. shall be performed in administrative and/or supervisory activities.
The Association affirms that it shall not assert the right to strike against
any government, to assist or participate in any such strike, or to impose an
obligation to conduct, assist or participate in such a strike.
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~ARTICLE II: ASSOCIATION RIGHTS
F... In accordance with Section 93-B of the General Municipal Law and
Chapter 392, Laws of 1967, the Board of Education of ~-lest Hemps,
Union Free School District, West Hempstead, New York, agrees to deduct
.,
.
.,
from the salaries of its employees the sum of dues for the Association,
NYSUT, and AFT, as authorized by the teacher and to transmit the monies
promptly to the local association for distribution. Teacher
authorizations shall be in writing in the form agreed upon, and said
authorization shall be continuous unless revoked in writing by
September 21 of the year in which the agreement is effective and all
new authorizations will be filed by October 1, of said year, or within
one month of the fir~t day of service If the Association should
change the rate of its membership dues, Administration must be notified
by the end of the first week of the school year.
Association dues will be deducted starting with the first payday in
October. An equal amount will be deducted for ten
pay periods.
( 10) consecu L \Te
B. The President, Vice-President, one Recording Secretary and one
Corresponding Secretary, and Treasurer of the Association will not be
assigned any building duties. In addition, where scheduling permits,
the President will be assigne~ a reduced teaching load.
Should any of the officers of the Association be from the elementaryC.
schools, that person will be assigned a special class for the last
period of the day, two days a week. In such event the special subject
teacher will be responsible for the dismissal of the class.
2
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M.
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Where requi=ed attendance :s necessary at hearings of the ?ublic
Employment Relations Board or courts, Association officers and all
other parties directly related to the proceedings will be permitted to
attend without deduction of personal day or accumulated sick leave.
E. The Board agrees to furnish to the Association upon its request, and
within reasonable time limitations, such information as may be required
by law.
F. Space shall be provided for Association files, records, and materials.
Master schedules for each school year shall be available in the office
of each such school and a copy thereof shall be furnished to the
President of the Association, by September 1s~ of each school year.
Professional leave will be granteQ without loss of pay, sick leave or
.
,
personal days to serve -as official delegate to the NYSUT Representative
Assembly. The length of leave will be equal in days to the number of
school days the Assembly is in session, plus one day for travel, if
necessary.
I. There will be one (1) bulletin board in each school building which will
be placed in the faculty lounge for the purpose of displaying notices,
circulars, and other Association material.
J. The Association will have the right to use the school buildings without
cost at reasonable times for meeting.
The Association will be permitted the use of the district mailboxes and
inter-school mail delivery for the purpose of notices, circulars and
other teacher organization materials.
L. The Association shall be given a place on the agenda of the orientation
program for teachers.
Upon request, the building principal will announce at a building
faculty meeting that the ~ssociation will hold its own meeting at
the end of the faculty meeting.
3
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~
N. The Association will be allowed the use of 8ffice mathines I
for Association purposes pursuant to current practice.
Three copies of Board policies and regulations together with
amendments thereto as may be made from time to time will be
furnished to the Association.
P. The Association will be informed with respect to staffing
patterns and afforded an opportunity to present its views for
consideration prior to the making of a final decision by the
Board.
ARTICLE III: TEACHER RIGHTS
The Board of Education reaffirms that teachers will be
entitled to full" rights of citizenship and no religious or
political activities of any teacher (provided such activities
do not take place during working hours) or the lack thereof
will be grounds for any discipline or discrimination with
B.
respect to the professional employment of such teacher.
A tenured teacher whose position is abolished will be given
preference in appointment to a vacancy in another area where
such teacher holds a valid certificate or is certifiable and
there is no basis to conclude that such teacher will perform
unsatisfactorily in the new position. The foregoing shall be
subject to the rules and regulations of the Commissioner of
Education and applicable law.
c. No rights of the Board or of a teacher as they now or may
hereafter exist are intended to be affected by paragraph B.
4
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ARTICLE IV: TEACHING DAY, TEACHING YEAR AND TEACHING LOAD
A. The teachers' school day will mean the time between required
sign-in time and the earliest allowable sign-out time. The
teachers' school day in secondary schools will be seven
hours. Effective April 4, 1994, ~he teachers' school day in
the elementary schools shall be extended to six hours and
forty minutes with the following conditions:
(i) The elementary student school day shall be no longer
than six hours and fifteen minutes.
(ii) During the last fifteen minutes of the elementary
teachers' school day (K-5), teachers may be required to
supervise their class(es) to the assigned exit door of
the school. Except as set forth herein, this time
shall be unassigned. The said period of fifteen
minutes shall not be included in the calculation for
implementatfon of paragraph
"K" of this Article.
(iii)In the event the President is an elementary (K-S) school
teacher, in addi tion to Article IIC, he/ she shall be
permitted to leave school to attend scheduled
activities of the Association five (S) minutes earlier
than the end of the teachers' school day, such early
dismissal being limited to a maximum of one day per
week. In the event that any officer of the Association
is an elementary (K-5) school teacher, he/she shall be
permitted to leave school to attend scheduled
activities of the Association five (5) minutes earlier
than the end of the teachers' school day, such early
dismissal being limi ted to a maximum of two days per
month.
B. If the educational program must be altered for valid
educational reasons, an increase of not more than 10 minutes
may be permitted after consultation with the West Hempstead
Education Association. The teachers will continue to be
permitted to leave at the close of the school day except as
noted in paragraphs 1 and 2 below. Teachers will discharge
their professional duties. Discharge of professional duties
will include the following:
5
2'. Teachers shall inform their students and their
principals each semester of the days they will be
available to provide help or meet with parents. If
c.
~
, Teachers will be availabl~ two days a week for a p.er,iod
of time no less than 10 minutes nor more than 45
minutes after the close of the school day or before the
start of the school day with the permission of the
building principal. Teachers shall be present on such
days if students, parents, principals, or the teachers
themselves actually make appointments.
there is a problem regarding scheduling, either the
teacher or the supervisor may request a consultation.
3. Teachers WiLl not be required to perform these services
the day before a holiday or vacation.
Any and all adjustments and exceptions which do not lengthen
the school day for teachers must be approved by the principal
of the school.
D. Teachers shall complete their term of employment as per the
official school calendar and shall not be released early for
travel or summer school attendance except upon approval of
the administration.
E. Teachers will submi t lesson plans weekly to the director,
F.
department chairman or building princ-ipal.
Wherever possible, and within existing facilities, staffing
and equipment, secondary school teachers will not be assigned
to more than two rooms, nor be required to teach more than 2
subject areas, nor more than 3 teaching preparations within
said areas during anyone semester.
6
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.
G.
H.
M.
In grades 6-12 every efforc will be made ~o assign a teacher
no more than 3 classes and/or duties ~n succession. No
teacher will be assigned more than 4 classes and/or duties in
succession without prior notice and consultation.
If possible, time spent in inter-school travel will not be
deducted from teachers' free time.
I. Homeroom assignments in grades 6-12 will provide for
J.
equitable rotation of such duty among classroom teachers.
Every effort will be made to notify guidance counselors
concerning summer assignment by May 15.
K. Grades K-5 shall have a minimum of 200 .minutes of free time
L.
pe'r week which will not be obtained by doubling classes.
The district will guarantee a consecutive 45 minute lunch
period in the elementary schools with the possible exception
of a 30 minute lunch period twice a month in the event of an
emergency. Grades 6-12 shall have the equivalent of one
class period free time per day, plus a daily lunch period
equivalent to one class period, but not less than 40
consecutive minutes.
During each school year, the District may require teachers to
attend "Back to School Night" and one other evening meeting.
The nature of the services provided during the additional
evening meeting shall be determined by the Board of
Education, upon the recommendation of the Superintendent of
Schools. This additional meeting shall be no more than three
and one-half hours duration (3 1/2), and will conclude by
9:30 p.m. Teachers with "split assignments" shall not be
required to provide more than one (1) additional evening of
service.
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assignment or transfer is made during the summer,
the
superintendent or designee will notify the teacher
by
certified mail at said teacher's last recorded address.
The
transfers, the convenience and wishes of the individual
teacher shall be honored to the extent
that these
considerations do not conflict with the instructional
N.
A.
~
\
Teachers may be excused from their duties for the purpose of
attending I.E.P. conferences involving their students, at the
sole discretion of the building principal. Teachers may not
be directed, however, to attend I.E. P. conferences during
their lunch period.
ARTICLE V: ASSIGNMENTS AND TRANSFERS
The parties recognize that changes in grade assignments in
the elementary schools, changes in subject assignments in the
secondary school grades, and transfers between schools may be
necessary. While the right of determination to assign or
transfer is vested in the superintendent with approval of the
Board, wherever possible the superintendent or designee will
not assign or transfer a teacher without prior discussion
with or notification to said teacher. In the event an
teacher shall have a right to a conference. Such transfers
and changes of assignments shall be on a voluntary basis
whenever possible. In making involuntary assignments or
requirements and best interests of the school system and the
pupils.
B. Notice of transfer will be given to teachers as soon as
practicable. and under normal circumstances not later than
June 1.
8
~c. If a teacher is transferred, the school district will assist
the teacher with arl physica: aspects of the transfer.
D. In making changes in grade assignment in the elementary
schools and in subject assignment in the secondary schools,
the wishes of the individual teacher shall be considered to
the extent that these do not conflict with the instructional
requirements and best interests of the school system and the
pupils.
E. Under normal circumstances, teachers who desire a change in
grade or subject assignment shall file. a written statement of
such desire with the office of the Superintendent no later
than February 1.
Such statement will include. the grade and/or subject to which
the teacher desires to be assigned. As soon as practicable
and under normal circumstances not later than one week prior
to the end of school, the superintendent shall notify each
teacher of the action taken in regard to the request for
change.
F. In arranging schedules for teachers who are assigned to more
than one school, an effort shall be made to limit the amount
of inter-school travel. Such teachers shall be notified of
any changes in their schedules as soon as practicable.
G. Actual or expected vacancies in existing or newly created
posi tions for the forthcoming school year will be posted
monthly for a period of 10 school days. A vacancy will not
be deemed to exist if an individual is on sabbatical, child
care or personal leave.
9
Promotional positions will mean a position as supervisor,
director, principal, assistant principal and department
chairperson. Actual or expected vacancies in the above positions
~
I
ARTICLE VI: PROMOTIONS AND VACANCIES . ~ . ,
or newly created promotional positions will be posted for ten
school days in an announced, designated space in each building in
sufficient time to permit convenient application therefore. The
notice will contain a brief description of the qualifications
required. During the summer months such notice will be mailed to
teachers in a stamped self-addressed envelope provided by each
interested teacher for this purpose.
Preference in filling. such posi tions will be given to qualified
teachers in the district but this will not preclude the Board from
inviting and considering applications from outside-the district.
A vacancy will not be deemed to exist if an individual is on
sabbatical, child care or personal leave.
ARTICLE VII: TEACHER EVALUATION
A. All observations of the work performance of a teacher will be
conducted openly and wi th full knowledge of the teacher.
Teachers will be given a copy of any report of such
observation prepared by their supervisors and of any
. evaluation which is included in the teacher's file.
Teachers will have the right to discuss such reports with
their supervisors.
B. Subsequent to employment, no material derogatory to a
teacher's conduct, service, character, or personality will be
placed in personnel file unless the teacher has had an
10
E.
F.
~
opport~rlity review such material. The teacher willto
acknowledge the opportunity to review such material by
affixing his/her signature to the copy to be filed with the
express understanding that such signature in no way indicates
agreement with the contents thereof. The teacher will also
have the right to submit to the superintendent a written
answer to such material which shall be attached to the file.
c. Any complaints regarding a teacher made to any member of the
administration by any parent, student, or other person which
may result in disciplinary action or a reprimand will be
promptly called to the attention of the teacher when such
action is anticipated.
D. The Association recognizes the authority and responsibility
of a principal for disciplining or reprimanding a teacher for
delinquency in professional performance. If a teacher is to
be disciplined or reprimanded by the superintendent or
designee, said teacher may request that a representative of
the Association be present.
This shall not preclude the superintendent or designee from
having professional conferences directly with teachers on any
other matters.
No teacher will be disciplined, reprimanded, reduced in rank
or compensation or deprived of any professional advantage
without just cause.
Teachers will have the right upon reasonable notice, to
review the contents of their personnel files and to obtain
copies of any document in it with the exception of privileged
or confidential to theirdocuments solicited prior
employment. A teacher will be entitled to have a
11
~representat"ive of the Association accompany him/her during
such review which shall be made ln the presence of a
representative of the superintendent.
G. All evaluation forms will be developed by the administration
in consultation with the Association.
H. No moni toring or recording of the work performance of a
teacher shall take place without the full knowledge and
consent of the teacher.
ARTICLE VlII: SUPPLIES, FACILITIES AND WORKING CONDITIONS
Insofar as is practicable and consistent with existing facilities,
all classrooms and special ty rooms will be adequately lighted,
heated, and ventilated, and otherwise be maintained in a clean,
safe and heal thful condi tion appropriate to the teaching
situation.
.ARTICLE IX: LEAVES
A. Personal Illness
Absence from duty because of personal illness on the part of
the professional staff shall be excused with full pay on the
basis of the following schedule:
Pre-tenure teachers 10 days per year
Tenure teachers 15 days per year
However, the schedule for all teachers appointed effective
July 1, 1983 and thereafter, and granted tenure, shall be
twelve days per year. The schedule for all teachers
appointed effective July 1, 1985, whether or not granted
tenure, shall be 10 days per year.
12
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?roof of Illness
Absence must be accounted for by filing a disabili ty
certificate with the superintendent of schools. T~
such absence is of four or more consecuti ve days, the
certificate must be signed by a physician other than
the school medical examiner, unless the school ~edical
examiner is also the staff member's family physician.
2 . Unused Sick Leave
Unused sick leave in any school year shall be
cumulative and available for future use as sick leave
and/or as provided in policy 4156.to a maximum of 200
days. In determining the amount of unused sick leave
for retirement purposes in the final year of service
ending with retirement, a teacher with 200 days of
accumulated sick leave at the beginning of said year
shall be granted additional days as follows:
The number of days absent due to illness for the
previous 5 years will be averaged (added and divided by
5), subtracted from 20, divided by 2, and the resulting
number shall be the number of days available for use as
sick leave in addition to the 200 days during the final
year. The maximum value of unused sick leave under
policy number 4156 shall remain 100/200ths of the final
year's regularly scheduled salary.
The District shall notify each teacher as to the total
amount of sick and personal leave such teacher has
accumulated by November 15 of each year.
13
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3. Extended Illness
If a professional staff member has exhausted his/her
accumulated sick leave because of extended illness,
he/she '~ill be continued as a regular member of the
staff at a rate of salary equal to the difference
between his/her own daily salary and the minimum daily
salary currently paid to substitute teachers after
examination and certification by the school medical
examiner. In the case of continued absence the Board
may require periodic examinations. This period of
reduced salary will begin only aftar the staff worker's
accumulated.sick leave has been exhausted and will
continue for a period of days equal to the number of
years a teacher has been in the school district
multiplied by eight, up to a maximum of 160 days.
Subject to the discretion of the Board of Education,
tenured teachers employed by the district who are
afflicted by a medically certified long-term illness of
a catastrophic or terminal nature may be granted one
full year extra sick time after their full day
accumulated sick leave has been depleted which is to be
followed by the part salary accumulated sick leave
time.
B. Military Leave
Military leave will be granted according to sections 242 and
243 of Military Law.
c. Personal Business and Emergency
The allowance for all teachers appointed prior to July 1,
1985, shall be three days for personal emergencies. The
14
Unused personal leave in any school year shall
accumulate to unused sick leave.
Half-day utilization of personal days will not' be
permitted.
.
. .
to
~
allowance for teachers appointed effective July 1, 1985,
shall be two days for personal emergencies.
,
1. Leave shall be granted for personal emergencies such
as:
a. Sickness in the immediate family or household.
Immediate family shall mean spouse and children,
brother and sister, mother and father, mother-in-
law and father-in-law, grandparents,
grandchildren, son-in-law, daughter-in-law,
brother-in-law and sister-in-law, guardians and
foster children.
b. Legal or emergent personal matters which cannot be
attended to outside of the school day.
2. One of the days may be used for a private personal
emergency and will be reported to the superintendent of
schools in advance if possible. The interpretation of
personal emergency on this one day per year will be
left to the personal integrity of the teacher.
3.
4 .
D. Bereavement
There will be allowed a maximum of 5 days for bereavement for
death in the immediate family or household. For this
purpose, immediate family shall mean spouse and children,
brother and sister, mother and father, and there will be
allowed a maximum of 2 days for bereavement for death or
mother-in-law, father-in-law, grandparents, grandchildren,
15
.son-in-law and daughter-in-law, brother-in-law and sister-in-
law, guardians and foster children.
E.
. Child Care Leave of Absence
1 . Child care leave shall be granted in accordance wi th
past practice and applicable court decisions.
2. Child care leaves without pay shall be granted to
regularly employed full-time teachers.
3. The superintendent must be notified in writing no later
than February 1 whether or not a teacher on child care
leave expects to return in September.
4. A teacher will not accumulate additional leave days
F.
during child care leave.
Other Extended Leaves of Absence
Other leaves of absence may be granted upon recommendation of
the superintendent of schools and approved by the Board of
Education.
G. Professional Leaves
Professional leave will be granted without loss of pay, sick
leave or personal days:
1. To serve as a delegate to the New York State Retirement
2.
System, plus one day for travel, if necessary.
Upon approval of the superintendent, leave to visit
other schools to observe methods and programs or to
attend professional conferences may be granted to
teachers. Co~encing in 1989-90 and thereafter, request
for such leave of one day's duration shall be granted
to each teacher at least once in every two school
years.
16
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Leave Without Pay for Personal Reasons
A leave of absence without payor increment of up to
one (1) year may be granted for personal reasons.
Additional leave may be granted at the discretion of
the Board of Education.
I. General
1. A teacher on leave of absence for a school year or more
shall notify superintendent to his/herthe as
intentions to return to service at least five (5)
months prior to the expiration date of such leave. If
the superintendent has not received timely notice,
he/she shall send a letter of inquiry to the teacher at
an address provided for such purpose. Failure to
notify the superintendent within two weeks of receipt
of such inquiry shall be assumed to constitute a
resignation.
2. Except for mi 1itary leave, teacher will nota
accumulate additional leave days for any unpaid le~ves
of absence, nor shall said teacher lose any previously
accumulated leave days.
J. Sabbatical Leaves
1. Sabbatical leave may be granted for a period of one
school semester or of one school year. Such leave may
be granted by the Board of Education for the purpose of
study, travel or improving health, upon recommendation
2.
of the superintendent.
The applicant shall have completed at least seven years
of continuous in school district.service this
Regularly approved leave of absence on mili tary duty
17
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shall not be considered as a break in continuity of
service, nor shall it be counted in reckoning the seven
vear period of service.
3. The applicant shall not be eligible for sabbatical
':'eaveunless he/she has given at least seven years of
continuous service to the district since the date of
4 .
termination of a prior period of sabbatical leave.
The applicant as a condition prerequisite of taking
leave shall sign an agreement in the form set forth on
administrative resume his/herregulations, to
professional service in ~this school district for a
period of. not less than one full school year
immediately following the expiration ,of the period of
leave.
5. The applicant, upon return, shall be enti tled to the
increments, retirement credits, and accumulated sick
leave that would have accrued to him/her had he/she
continued in regular service.
6. The applicant shall not, while on leave, accept any
employment without prior approval of the Board of
Education. However, minor employment supplementary to
the purpose of the leave shall be exempt provided such
employment is of a nature which could have been
performed had the sabbatical leave not been granted.
7 . The applicant shall not be required, once leave is
granted, to terminate that leave before the date of its
expiration except for violation of the conditions of
the leave.
18
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10.
11.
12.
~
8. Those employees on sabbatical :Leave may continue to
have deducted from their salary all deductions for
which they are eligible.
9. Requests for sabbatical leaves of absence must be
received by the superintendent of schools in writing no
later than February 1, and action must be taken on all
such requests no later than March 30 of the school year
preceding the school year for which the sabbatical
leave. was requested.
Not more than 2% of the professional staff eligible for
membership in the Association will be permitted to be
absent on sabbatical leave of absence at anyone time.
If more than two pe'rcent apply, selection shall be
made in accordance wi th seniori ty, other things being
equal. From among applicants with equal prior service,
selection shall be made by the Board of Education upon
the recommendation of the Superintendent.
The applicant, if leave is approved, shall be granted
full salary for a semester's leave or half salary for a
year's leave; such salary to be at the rate of pay
he/she would have received had he/she continued in
regular service.
The applicant, if the leave is to be granted for the
purpose of improving one's health, shall be subject to
examination by the school physician who shall certify
to the Board the necessity of granting such leave.
19
superintendent a report setting forth the manner in
which time was spent and benefits accruing therefrom.
The applicant, if leave is granted, shall upon return
.
. .
.
13. The applicant; if leave is granted for travel or study,
shall upon completion of submit to theleave,
14.
be entitled be placed in position ofto a
responsibility similar to that held at the time he/she
took leave. "Position of responsibility" shall be
understood to pertain to one Is basic position and not
necessarily to
.
include position of extraa
responsibility for extra pay which he/she may have
held.
ARTICLE X: SEVERANCE AND RETIREMENT BENEFITS
A. A teacher whose position is abolished and who is thereby
excessed, who has at least fifteen (15) years of service in
the District shall be paid for one-half (~) of such teacher's
accumulated sick leave in accordance with the following
formula:
15 years of service 75%
80%
85%
90%
100%
16 years of service
17 years of service
18 years of service
20 (or more) years of service
B. A teacher who terminates his/her employment with the District
other than for retirement under N.Y.S.T.R.S., and who has a
minimum of twenty-eight (28) years of teaching service with
at least fifteen (15) years of District service, including
any service in the military, will be paid for one-half (~) of
20
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c.
the teacher's accumulated sick leave according to the
following formula:
28 years of service 80%
29 years of service 90%
100%30 (or more) years of service
Nothing in this Article shall affect Policy #4156 as it
appears below. The notice provisions of this policy shall
also apply in connection with terminations of employment
Severance and Retirement Benefits
pursuant to paragraph B above.
1. During the final year of service prior to retirement all
certified statf members, regardless of age, shall upon a
properly executed application, receive increased salary
in an amount equal to one-half their final year's
regularly scheduled salary or one-half the value of their
unused sick leave days, whichever is less. To be
eligible for this increase, the applicant shall make
application upon a form to be provided by the
Superintendent at least two calendar months prior to the
effective date of retirement.
OR
2. During the final year of service prior to retirement all
certified staff members, regardless of age, may upon a
properly executed application, take a retirement leave of
absence equal to one-half their unused balance of
accumulated sick leave time up to a maximum of one
semester. To be eligible for this leave, the applicant
shall make applicati'on upon a form to be provided by the
Superintendent at least two calendar months before the
planned date of the start of the leave and provided that
such application is approved by the Superintendent. Such
leave, if taken, shall be in lieu of the final salary
increase provided for in paragraph "1".
3. A certified staff member who wishes to terminate his/her
services may apply for a percentage of the value of
his/her unused sick leave under the provisions of this
policy, paragraph "1", if the conditions set forth in
Article X of the :eacher's collecti ve bargaining
agreement are met.
Adopted 3/6/62
Amended 6/2/64, 1/18/77, 8/21/79, 11/22/94
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ARTICLE XI: DISTRICT PROFESSIONAL COMMITTEE
A professional Advisory Committee consisting of two administrators
appointed by the superintendent and two teachers appoinLed by the
Association shall be established. The Committee will consider and
make recommendations in the following areas:
A. The courses to be offered in inservice education and
the selection of instructors therein.
B. The standardized testing program.
C. Such other matters as from time to time may be referred
to the Committee by joint agreement of the parties
hereto.
In addition, the Committee will be consulted regarding the school
calendar. Past practice with regard to the length of the school
year for teachers will act as a guideline.
The Committee may organize ad hoc study committees to help in its
deliberations. It is understood that the Committee's function is
to attempt to solve educational problems.
The Committee shall be responsible to the parties to this
agreement.
ARTICLE XII: DISRUPTIVE CHILD
A. A child who threatens or engages in physical violence to
self, fellow students, or a teacher may be directed by the
teacher to report immediately to the principal or other
designated supervisor under such escort as is prescribed by
the school. Such pupil will not be returned to the classroom
without consultation among the principal, the teacher, and
22
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B.
~
other professional resource people, when deemed necesscry by
the principal.
Pupils '",ho so seriously disrupt the classroom work as to
impede effective instruction may be reported by the teacher
to the principal or other supervisors for appropriate
attention.
ARTICLE XIII: TEXTBOOKS
In making textbook selections and changes, the recommendations of
a majority of classroom teachers who will use them shall be given
most serious consideration after they have had sufficient
opportunity to consider alternate choices.
A.
B.
C.
ARTICLE XIV: TEACHER-ADMINISTRATION SCHOOL BOARD LIAISON
The three Association representatives of each school or their
alternates shall meet with the building principal or the
principal's duly authorized representative monthly during the
school year to review and consider building matters. These
meetings may be initiated by either party and may be waived
by mutual agreement.
Association representatives shall with themeet
superintendent of schools the superintendent's dulyor
authorized representative at least three times during the
school year to review and consider matters relating to the
administration of this agreement and other areas of concern.
These meetings may be initiated by either party and may be
waived by mutual agreement.
Upon prior notification superintendent, theto the
Association may meet upon request with the Board of Education
23
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at a mutually acceptable time; such request shall contain: a .
brief description of the items to be discussed; such items
having previously been considered with the superintendent.
ARTICLE XV: TEACHER DUTIES
Teachers in grades K-12 will not be assigned cafeteria or bus
duties.
B. In grades 6-12, teachers will be utilized as needed for hall
duty up to a maximum of one hall duty per teacher per day.
Representatives of the Association will be involved in the
assignment of building duties. Wherever possible,
c.
assignments will be rotated during the year.
In grades K-S, relief will be provided from hall duties.
D. Teachers of grades 1-6 shall be provided with one-half day
per year for the purpose of marking hand-scored, mandated New
York State Tests and/or standardized tests. Teachers of
grade K shall be provided with two (2) half days per year for
E.
such purpose.
The assignments to teachers to supervise after-school
detention of students will be rotated equitably among
teachers in the Middle School, and equitably among teachers
in the High School. Payment for said assignment shall be at
one half (1/2) the hourly rate for horne tutoring.
24
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ARTICLE XVI: SALARIES AND COMPENSATION
The salary schedule for the school year 1996-97 shall be :~
accordance '...;ith Schedule A-2, for the school year 1997-98
shall be in accordance with Schedule A-3, for the school year
1998-99 shall be in accordance with Schedule A-4, copies of
which are attached hereto and made a part hereof. The salary
increase for the school year 1999-2000 shall be based upon
the Consumer Price Index (CPI) May 1, 1998 to May 1, 1999, as
per the percentage increase in All Urban Consumers New York,
Northeastern New Jersey Area Consumers Price Index as
reported by the United States Department of Labor, Bureau of
Labor Statistics, .but in no event shall such increase be less
than 2% plus increment, nor greater than 4% plus increment.
The schedule generated shall be referred to as Schedule A-5.,
The salary increase for the school year 2000-01 shall be
based upon the Consumers Price Index (CPI) May 1, 1999 to May
1, 2000, as per the percentage increase in the All Urban
Consumers New York, Northeastern New Jersey Area Consumers
Price Index as reported by the Uni ted States Department of
Labor, Bureau of Labor Statistics, but in no event shall such
increase be less than 2% plus increment, nor greater than 4~
plus increment. The schedule generated shall be referred - ""'w J
as Schedule A-6.,
B. All teachers on staff as of July 1, 1996, and thereafter',
have been placed and/or will be placed on Schedules A-2, A-3,
A-4, A-5 and A-6.
For the school year 1979-80 the differential factor for
guidance ;:ounselors shall :.06 for schoolbe and
psychologists 1.10. Thereafter, guidance counselors and
)C,
~,
school 9sychologists receive same dOll a!"theshall
differenti.al as in '1979-80, computed at full time value, :..f
,
appropriate. The dollar differential for sald guidance
counselors shall be increased by $50.00 per step and for said
psycho~~gists by $100 per step to and including step 15. For
guidance counselors and psychologists whose employment :..s
effective on or after July 1, 1980 (hired on or after July 1,
1980), the dollar differential for guidance counselors shall
be $300 on step 1 and shall be increased by $50 for each step
to and including step 15 to a maximum of $1000; and the
dollar differential for psychologists shall be $500 on step 1
and shall be increased by $100 for each step to and including
step 15 to a maximum of $1900. All guidance counselors and
psychologists whose employment is effective on or after July
1, 1983 and thereafter (hired on or after July 1, 1983),
shall be paid in accordance wi th the salary schedule for
teachers without a differential.
c. Newly hired full-time teachers shall be credited for prior
teaching experience whether obtained in public, parochial,
private, or overseas schools as follows:
1 . One year's credit for each of the first four years of
experience.
2 . One year's credit for the next two years of experience.
3. One 'year's credit for the next two years of experience.
4 . One year's credit for the next two years of experience.
Service in the Peace Corps or Vista will be included :..n
the above on a one-for-two basis.
""\1'"
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B.
.
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Additional credit for prior teaching and business experience
may be granted upon the recommendation of the Superintendent
of Schools subj ect to review and approval of the Board of
Education.
D. West Hempstead teachers will be given preference for tutoring
assignments. Written notification of tutoring opportunities
will be given to the professional staff. The rate for
tutoring will be $36.03 per hour for 1996-97, $37 .10 per
hour for 1997-98, $38.19 per hour for 1998-99. Salary
increases for years 1999-2000 and 2000-01 will be determined
by the same percentages as set forth in Article XVI A.
ARTICLE XVII: EXTRA PAY FOR EXTRA RESPONSIBILITY
The extra pay for extra responsibilities salaries for the
school years 1996-97, 1997-98 and 1998-99 shall be in
accordance with Schedules B-1, B-2 and B-3, copies of which
are attached hereto and made a part hereof. Salary increases
for the years 1999-2000 and 2000-01 will be determined by the
same percentages as set forth in Article XVI A. The
schedules generated shall be referred to as Schedules 8-4 and
B-5. Additions or deletions of the activities listed will be
made dependent upon need.
Preference in filling extra pay positions will be given to
qualified teachers in the district. This, however, will not
preclude the Board from inviting and considering applications
from outside the district if qualified district teachers do
not apply. In addition, the preference referred to in this
paragraph shall not apply in the event that only one
qualified teacher in the District applies for any particular
extra pay coaching position. The salary schedules referred
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shall not be entitled or required to call in their own
substitutes. The duties of summer school teachers shall include
the marking of examinations of students entitled to take such
. .
.
to in this Article shall be improved by the same percentages
as set forth in paragraph (A) above.
C. The District shall, upon application, reimburse each coach
for one coaching conference/clinic for each sport coached at
,,,.,.. ,
..
least every other year, up to a cost of $100 per
conference/clinic.
ARTICLE XVIII: SUMMER SCHOOL
The Board may, at its option, determine to operate a summer school
program. In the event such a program exists, teachers shall be
paid according to Schedules C-1, C-2 and C-3. Salary increases
for the years 1999-2000 and 2000-01 will be determined by the same
percentages as set forth in Article XVI A. The schedules
generated shall be referred to as Schedules C-4 and C-S. Summer
school teachers shall be paid only for days actually worked and
classes actually taught. Deductions for absences shall be based
upon the per diem rate of the C Salary Schedules. The summer
school calendar (30 days of instruction and one examination day)
shall be established by the Superintendent of Schools.
Preference in filling summer school positions will be given to
qualified teachers in the District provided, however, that as a
condition of summer school employment, the District may require a
teacher to teach a minimum of two sessions per day. This
preference will not preclude the District from inviting and
considering applications from within or without the District if
qualified District teachers do not apply. Summer school teachers
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~. . . examinations even though said students are not enrolled in the
District's summer school 'program. However, as to students who are
not enrolled, teachers shall be compensated for marking exams at
the rate of $5.00 per such exam.
ARTICLE XIX: INSURANCE
A. 1. The Board will continue its present policy #4155
regarding the payment of health insurance premiums.
The District will pay 90% of the health insurance
premium.
2. The teachers' contribution to the payment of health
insurance premiums shall be billed in equal semi-
monthly installments.
3. In the event that legislation is passed authorizing the
District to consider health insurance to be part of a
pre-tax contribution program, the District shall
consider said insurance to be part of such a program.
B. The Board agrees to appropriate the sum of $68,000.00 for the
1996-97 school year, $73,000.00 for the 1997-98 school year,
$78,000.00 for the 1998-99 school year, $83,000.00 for the
1999-2000 school year and $88,000.00 for the 2000-01 school
year, and thereafter, toward the cost of group dental
insurance. Payment of the employee's share will be made by
payroll deductions.
C. The Board agrees to provide a group term life insurance
policy to insure each full-time teacher in the amount of
$20,000 with a rider for accidental death and dismemberment.
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~ARTIC:E XX: GRIEV~~CE ?ROCEDURE
In order to establish a more harmonious and cooperative
~elationship between teachers, administrators, and members of the
Board of Education, it is hereby declared to be the purpose of
these procedures to provide a means for orderly settlement of
differences, promptly and fairly, as they arise. An indi vidua 1
shall discuss the alleged grievance with his/her immediate
supervisor before initiating formal grievance procedures.
Definitions
1. Individual will mean an employee eligible for membership in
the Association or any group of such employees, or the
Association.
2. Administrator shall mean any individual responsible for, or
exercising any degree of supervision or authority over
another individual.
a. Immediate supervisor shall mean the building principal
to whom the individual is assigned.
(1) In case of personnel teaching in a private school
of the district, the superintendent shall
designate the immediate supervisor.
(2) Upon application of an individual who has been
assigned to more than one building principal, the
superintendent may designate the immediate
supervisor.
3. Representative shall mean the person or persons designated by
the aggrieved individual as his/her counselor to act 1:1
his/her behalf.
4 . Grievance shall mean a complaint concerning the violation,
application or interpretation of a stated specific provision
30
of this agreement as to a matter expressly covered by this
agreement.
Basic Principles.
It is the intent of these procedures to provide for orderly1 .
settlement of differences in a fair and equitable manner.
The resolution of a grievance at the earliest possible stage
is encouraged.
2. An individual shall have the right to present grievances in
accordance with these procedures free from coercion,
interference, restraint, discrimination, or reprisal.
3. An individual shall have the right to be represented at any
stage of the procedures by a person or persons of his/her own
choice.
4 . Written records shall be kept of all stages. Each party to a
grievance shall have access at reasonable time to all written
statements and records pertaining to the case in question.
No record of the grievance shall be placed in the grievant's
personnel file.
5.
6.
All hearings and proceedings shall be confidential.
It shall be the responsibility of the superintendent of the
district to take such steps as may be necessary to give force
and effect to these procedures. Each administrator shall
have the responsibili ty to consider promptly each grievance
presented to him/her and make a determination wi thin the
authority delegated to him/her within the time specified in
these procedures.
7 . The time periods of any step of these procedures may be
extended by the written agreement of the aggrieved and the
supervisor.
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8. If dissatisfied with the decision rendered in any step pf,
these procedures, the aggrieved must notify in writing the
person or group who rendered the unsatisfactory decision, of
his/her intent to proceed to the next step of the grievance
machinery.
9. The filing or pendency of any grievance under the provisions
of this Article shall in no way operate to impede, delay or
interfere with the right of the Board to take the action
complained of, subject, however, to the final decision on the
grievance.
10. In the event a grievance arises at the end of the school
year, the time limits set forth herein will be reduced
wherever possible- so that the grievance procedure may be
exhausted prior to the end of the school term or as soon
thereafter as may be practicable.
11. A grievance will be deemed to have been waived unless
presented within forty (40) school days after the events on
which the grievance is based are known or reasonably should
have been known by the grieving party.
12. Any party in interest may be represented at all stages of the
grievance procedure by a person of his/her own choosing,
except that he/she may' not be represented by any teacher
. organization other than the Association. When a teacher is
not represented by the Association, the Association shall
have the right to be present and to state its views at all
stages of the grievance procedure provided the teacher has no
objections. If the teacher has an objection, the Association
may p%'..ent~ its views in writing after being informed of the
nature of the qrievance and any decisions made thereon so
32
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long as said grievance involves a claimed violation of this
agreement.
13. Unless the teacher in question requests, all existing
documents, communications adealing withand records
grievanse will be kept in strictest confidence and will not
be made available to potential employers or others inquiring
about said teacher.
Step 1
The individual shall submit his/her grievance in writing to
his/her immediate supervisor as designated in the Definitions
(2.a.) above. The immediate supervisor' shall render his/her
decision in writing to the aggrieved not more than ten school
days after receiving the 'grievance. The Association may
initiate a grievance at Step 2 where the immediate supervisor
is not directly involved in the dispute.
Step 2
If dissatisfied wi th the decision as rendered in Step 1,
within 10 school days thereafter, the individual shall submit
his/her grievance in writing to the superintendent together
with the written records of Step 1. The superintendent or
his/her designee(s) shall render his/her decision in writing
to the aggrieved not later than ten school days after ~eceipt
of the grievance by the superintendent. If a designee acts
for the superintendent, it shall have the same effect as if
the superintendent had rendered the decision, and in either
event the superintendent shall be deemed to have exercised
his/her prerogative.
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~Step 3
If dissatisfied with the decision as rendered in step 2,
within ten school days thereafter, the individual shall
submit his/her grievance in writing to the Board of
Education. He/she should include the written record of the
previous steps. The Board shall meet with the aggrieved in
executive session unless both agree to a public session. All
parties to the grievance must be present and may have
counsel. The Board shall render a decision in writing to the
aggrieved within thirty-five school days after the receipt of
the grievance.
Step 4
If dissatisfied with the decision as rendered in Step 3,
within ten school days thereafter, notice of intent to
arbitrate will be given to the Board and then as soon as
possible, the matter shall be submitted to an arbitrator
selected by the parties. If the parties cannot agree on an
arbitrator, either party may request the American Arbitration
Association to designate a panel of arbitrators experienced
in public employment relations with reference to schools,
from which, in accordance wi th the rules then obtaining of
the American Arbitration Association, an arbitrator will be
selected or designated.
The arbitrator shall issue his/her written determination and
award not later than 30 days from the close of the hearing,
or if oral hearings have been waived by both parties then
from date of transmission of the final statements and proofs
34
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to the arbi trator. The award of ~he arbitrator shall be
advisory in nature; however, both parties shall be obligated
to consider seriously his/her recommendations. Each part y
shall make known to the other its response in writing within
ten school days after receipt of the award. The voluntary
labor arbitration of American Arbitrationrules the
Association shall apply to the proceedings insofar as they
relate to hearings, fees and expenses. The arbitrator's fee
and expenses will be shared equally by the parties. The
arbitrator shall have no power to alter, add to or detract
from the provisions of this agreement.
ARTICLE XXI: MISCELLANEOUS
A. With respect to matters not covered by this contract which
are proper subjects for collective negotiations, the Board
agrees it will make no changes without appropriate prior
negotiations with the Association, but such changes shall not
diminish the terms and conditions of employment of any
teacher.
B. The Board will continue its present policies and established
practices with respect to wages, hours and clearly defined
working conditions such as leave (sick, military and child
. care), health, safety, and fringe benefits, except as these
policies are modified herein and except as change is
commanded by law.
C. There will be no reprisals of any kind taken against any
teacher by reason of his/her membership or non-membership in
the Association or participation in its activities.
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D. Copies of this agreement will be provided by the Board and a
copy given to each teacher now employed or hereafter employed
.by the Board. .7
E. Each teacher will be given a District Handbook as early as
possible in the school year.
F. If any provision of this agreement is found to be contrary to
law or applicable regulations. of any governmental agency with
jurisdiction in the premises then only that provision will be
deemed invalid but all other provisions will continue in full
force and effect.
G. The District will provide payroll deduction to Nassau
Educator's Federal Credit Union upon the filing of requests
on or about September 30, and on or about January 31, of any
year on forms provided by the Accounting Office of the
District.
H. Teach~rs wishing to participate in the NYSUT Benefi t Trust
shall be entitled to payroll deduction for such purpose
provided the teacher executes a "save harmless" agreement on
a form provided by the District for such purpose. The
District shall transmit such monthly deductions promptly.
I. It is agreed by and between the parties that any provision of
this agreement requiring legislative action to permit its
implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until
J.
the appropriate legislative body has given approval.
The parties agree that all negotiable items have been
discussed during the negotiations leading to this agreement
and, therefore, agree that negotiations will not be reopened
on any item whether contained in this agreement or not during
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I the term or this agreement.
K. The District shall join with the Association to make
application to establish or join a Teacher Cente=-, under
guidelines established by the New York state Education
Department. The terms and conditions under which the Teacher
Center will operate, and the degree to which District staff
will participate' in said operation, shall be subject to
agreement between the parties.
This Agreement shall be effective as of July 1, 1996, and shall
continue in full force and effect until June 30, 2001.
IN WITNESS WHEREOF, the parties hereto have set their hands
and seals this day and year indicated below.
Date: September 17, 1996
/
~
-
,'; ~-
By:
. ~ )&
~:~~v~'
BOARD OF EDUCATION
West Hempstead
Union Free School District
WEST HEMPSTEAD
EDUCATION ASSOCIATION
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STEP SA 9A+30 8A+45 3A+60 MA+30 MA+4.5 MA+60 PHD
, 1.00000 1.09000 1.:':J500 :.18000 1.22500 1.27000 1.:J1500
1.:6000
-
2 1.05000 1.14450 1.19175 1..~J900 1.28625 1.33350 1.:J8075
:..f~aOO
3 1.10000 1.19900 1.24850 :.29800 1.34750 '1.39700 1.44650
1...9600
.. 1.15000 1.25350 1.30525 1.:J5700 1.40875 1.46050 1.51225 :.36400
5 1.20000 1.30800 1.:J 62.00 1.41600 1.47000 1.52400 1.57800
1.53200
6 1.25000 1.36250 1.41875 1.47500 1.53125 1.58750 1.64375
1.70000
7 1.30000 1.41700 1.47550 1.53400 1.59250 1.65100 1.70950 1.i6800
8 1.35000 1.47150 1.53225 1.59300 1.65375 1.71450 1.77525 1.aJ600
9 1.40000 1.52600 1.58900 1.65200 1.71500 1.77800 1.84100 1.90400
10 1.45000 1.58050 1.64575 1.71100 1.77625 1.84150 1.90675
1.97200-
11 1.50000 1.63500 1.70250 1.77000 1.83750 1.90500 1.97250
2.04000
12 1.55000 1.68950 1.75925 1.82900 1.89875 1.96850 2.03825 2.10800
13 1.60000 1.74400 1.81600 1.88800 1.96000 2.03200 2.10400 2.17600
14 1.65000 1.79850 1.87275 1.94700 2.02125 2.09550 2.16915 2.24400
15 1.70000 1.85300 1.92950 2.00600 2.08250 2.15900 2.23550 2.31200
17 1.75000 1.90750 1.98625 2.06500 2.14315 2.22250 2.30125 2.38000
20 1.80000 1.96200 2.04300 2.12400 2.20500 2.28600 2.36700 2.44800
25 1.85000 2.01650 2.09975 ~.18300 2.26625 2.34950 2.43275 2.51600
~
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SCHEDULE A-I
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT
Teachers' Salary Schedule Index
1996-2001
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Schedule A-2
TEACHERS' SALARY SCHEDULE 1996-97
MA MA+15
SA SA+30 BA+45 BA+60 MA+30 MA+45 MA+60 PHD
1 32795 35747 37222 38698 . 40174 41650 43125 44601
2 34435 37534 39083 40633 42183 43732 45282 46831
3 36075 39321 40945 42568 44191 45815 47438 49061
4 37714 41109 42806 44503 46200 47897 49594 51291
5 39354 42896 44667 46438 48209 49980 51751 53521
6 40994 44683 46528 48373 50217 52062 53907 55752
7 42634 46471 48389 50308 52226 54145 56063 57982
8 44273 48258 50250 52242 54235 56227 58219 60212
9 45913 50045 52111 54177 56243 58310 60376 62442
10 47553 51832 53972 56112 58252 60392 62532 64672
11 49193 53620 55833 58047 60261 62474 64688 66902
12 50832 55407 57695 59982 62270 64557 . 66844 69132
13 52472 57194 59556 61917 64278 66639 69001 71362
14 54112 58982 61417 63852 66287 68722 71157 73592
15 55752 60769 63278 65787 68296 70804 73313 75822
17 57391 62556 65139 67722
. 70304 72887 75469 78052
20 59031 64344 67000 69657 72313 74969 77626 80282
25 60671 66131 68861 71591 74322 77052 79782 82512
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Schedule A.3
TEACHERS' SALARY SCHEDULE 1997.98
MA MA + 15
SA SA+30 SA+45 BA+60 MA+30 MA+45 MA+60 PHD1 33762 36801 38320 39839 41358 42878 44397 459162 35450 38641 40236 41831 43426 45022 46617 482123 37138 40481 42152 43823 45494 47166 48837 505084 38826 42321 44068 45815 47562 49309 51057 528045 40514 44161 45984 47807 49630 51453 53276 551006 42203 46001 47900 49799 51698 53597 55496 573957 43891 47841 49816 51791 53766 55741 57716 596918 45579 49681 51732 53783 55834 57885 59936 619879 47267 51521 53648 55775 57902 60029 62156 6428310 48955 53361 55564 57767 59970 62173 64376 6657911 50643 55201 57480 59759 62038 64317 . 66596 6887412 52331 57041 59396 61751 64106 66460 68815 7117013 54019 58881 61312 63743 66174 68604 71035 7346614 55707 60721 63228. 65735 68241 70748 73255 7576215 57395 62561 65144 67727 70309 72892 75475 7805817 59084 64401 67060 69719 72377 75036 77695 8035420 60772 66241 68976 71710 74445 77180 79915 8264925 62460 68081 70892 73702 76513 79324 82135 84945
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Schedule A-4
TEACHERS' SALARY SCHEDULE 1998-99
MA MA+ 15
BA BA+30 BA+45 BA+60 MA+30 MA+45 MA+60 PHD
1 34758 37886 ~9450 41014 42579 44143 45707 47271
2 36496 39781 41423 43065 44707 46350 47992 49634
3 38234 41675 43395 45116 46836 48557 50277 51998
4 39972 43569 45368 47167 48965 50764 52563 54362
5. 41710 45463 47340 49217 51094 52971 54848 56725
6 43448 47358 49313 51268 53223 55178 57133 59089
7 45185 49252 51285 53319 55352 57385 59419 61452
8 46923 51146 53258 55369 57481 59593 61704 63816
9 48661 53041 55230 57420 59610 61800 63989 66179
10 50399 54935 57203 59471 61739 64007 66275 68543
11 52137 56829 59175 61522 63868 66214 68560 70906
12 53875 58724 61148 63572 65997 68421 . 70845 73270
13 55613 60618 63121 65623 68126 70628 73131 75633
14 57351 62512 65093 67674 70255 72835 75416 77997
15 59089 64407 67066 . 69725 72384 75043 77702 80360
17 60827 66301 69038 71775 74512 77250 79987 82724
20 62564 68195 71011 73826 76641 79457 82272 85088
25 64302 70090 72983 75877 78770 81664 84558 87451
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Schedule B-1 1996-97
Schedule B-2 1997-98
Schedule B-3 1998-99
I
*
Schedule B-4 1999-2000
* Schedule B-5 2000-01
Extra Pay for Extra Responsibility
Non-Athletic Salary Schedule
1996-97, 1997-98, 1998-99
Hiah School
Activity. 1996/97 1997/98 1998/99
Attendance Supervisors 2480 2553 2628
Band 2494 2568 2644
Band Assistant 1996 2055 2116
Cafeteria Supervisor 2568 2644 2722
Central Treasurer 2710 2790 2872
Class Advisor Grade 12 2906 2992 3080
Class Advisor Grade 11 2064 2125 2188
Class Advisor Grade 10 1505 1549 1595
Class Advisor Grade 9 1505 1549 1595
Class Night Coordinator 825 849 874
Clubs 658 677 697
Dance Band 551 567 584
Drama 2897 2982 3070
Drama-Musical Director 1996 2055 2116
Homecoming Coordinator 825 849 874
Honor &Art Honor Societies 1033 1063 1094
Ink Blot 1040 1071 1103
Ink Blot Art Editor 625 643 662
Italian Club 825 849 874
Key Clubs 989 1018 1048
Mathletes Grade 9 957 985 1014
Mathletes Grades 10-12 1214 1250 1287
Mock Trial Club 825 849 874
Pit Director 1544 1590 1637
Rampage 2245 2311 2379
Ski Club 1040 1071 1103
Show Choir 658 677 697
Spanish Club 825 849 874
Stage Director 1996 2055 2116
String Ensemble 658 677 697
Student Council Advisor 3256 3352 3451
Summer School Registrar 496 511 526
Yearbook (Wester1y) 2897 2982 3070
There will be a maximum of twenty clubs in the High School if there is sufficient student interest.
--
* Schedules B-4 and B-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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Interscholastics -
1996/97 1997/98 1998/99
Badminton 2994 3082 3173
Basketball Coach 4492 4625 4761
Basketball, J. V. 3142 3235 3330
Bowling Coach 2164 2228 2294
Lacrosse Coach 4492 4625 4761
Lacrosse, J. V. 3142 3235 3330
Soccer, Varsity 4492 4625 4761
Soccer, J.V. 3142 3235 3330
Softball Coach 4492 4625 4761
Softball, J.V. 3142 3235 3330
Swimming 3492 3595 3701
Tennis Coach 3492 3595 3701
Track Indoor Head Coach 4158 4281 4407
Track Outdoor Head Coach 4492 4625 4761
Track Outdoor Asst. Coach 3142 3235 3330
Volleyball Coach 4492 4625 4761
Volleyball, J.V. 3142 . 3235 3330
.
Schedule 8-1 1996-97
Schedule 8-2 1997-98
Schedule B-3 1998-99
Schedule B-4 1999-2000
Schedule 8-5 2000-01
. .1 .
Extra Pay for Extra Responsibility
Athletic Salary Schedule
1996-97, 1997-98, 1998-99
Hioh School Girts
- Extra compensation on a pro-rata basis shall be provided for coaches
required to participate in extended athletic seasons.
. Schedules 8-4 and 8-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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Interscholastic -
1996/97 1997/98 1998/99
Baseball, Head Coach 4492 4625 4761
Baseball, J.V. 3142 3235 3330
Basketball, Varsity Coach 4492 4625 4761
Basketball, J. V. 3142 3235 3330
Bowling Coach 2164 2228 2294
Cross Country Coach 2994 3082 3173
Football, Head Coach 5324 5481 5643
Football, Assistant 4258 4384 4513
Football, J.V. 3725 3835 3948
Football, Assistant J.V. 3142 3235 3330
Golf Coach 2494 2568 2644
Lacrosse Head Coach 4492 4625 4761
Lacrosse, Assistant 3142 3235 3330
Lacrosse, J.V. 3142 3235 3330
Soccer, Head Coach 4492 4625 4761
Soccer, J.V. 3142 3235 3330
Tennis Coach 3492 3595 3701
Track, Indoor Head Coach 4158 4281 4407
Track, Outdoor Head Coach 4492 4625 4761
Track, Outdoor Assistant 3142 3235 3330
Volleyball, Varsity 4492 4625 4761
Volleyball, J. V. 3142 3235 3330
to
"
. .
Schedule B-1 1996-97
Schedule B-2 1997-98
Schedule B-3 1998-99
. Schedule B-4 1999-2000
. Schedule B-5 2000-01( ,.-
Extra Pay for Extra Responsibility
Athletic Salary Schedule
1996-97, 1997-98, 1998-99
Hiah School -Boys
- Extra compensation on a pro-rata basis shall be provided for coaches
required to participate in extended athletic seasons.
. Schedules B-4 and B-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
44
1996/97 1997/98 1998/99
374 385 396
374 385 396
374 385 396
374 385 396
374 385 396
Intramurals***
1996/97 1997/98 1998/99
Basketball 374 385
396
Paddle Tennis 374
385 396
Softball 374 385
396
Tennis 374 385
396
Track 374
385 396
Volleyball 374 385
396
Weight Training 374 385
396
.
Schedule B-1 1996-97
Schedule B-2 1997-98
Schedule B-3 1998-99
*
Schedule B-4 1999-2000
. Schedule B-5 2000-01
. .
.
.
Extra Pay for Extra Responsibility
Athletic Salary Schedule
1996-97, 1997-98, 1998-99
Hiah School - Gir1s
Intramurats ***
Badminton
Basketball
Paddle Tennis
Tennis
Track
Other Activities 1M
Cheer1eading, Varsity
Cheer1eading, J.V.
Gir1s Leaders Club
Kickline
2245
2245
658
2245
2311
2311
677
2311
2379
2379
697
2379
Hiah School - Boys
*** The pay for intramurals is based on $374 for ten sessions in 1996-97, $385 in 1997-98,
and $396 in 1998-99. The number of sessions is in accordance with need.
** Extra compensation on a pro-rata basis shall be provided for coaches
required to participate in extended athletic seasons.
. $c:hedules B-4 and B-S shall be improved by the same percentages as set forth in the contract for the teacher.;
salury schedules for the respective school years.
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Activitv 1996/97 1997/98 1998/99
A- V Service 1664 1713 1764
Band 1123 1156 1190
Cafeteria Supervisor 2568 2644 2722
Central Treasurer 1587 1634 1682
Computer Club -- 658 677 697
Drama 1587 1634 1682
Mathletes 957 985 1014
National Jr. Honor Society 839 864 889
Newspaper 1123 1156 1190
Transition 1130 1163 1197
Transition Art Editor 749 771 794
Student Council Advisor 2329 2398 2469
Stage Director 1123 1156 1190
Clubs 658 677 697
~
t ...,. ('
Schedule B-1 1996-97
Schedule B-2 1997-98
Schedule B-3 1998-99
. Schedule B-4 1999-2000
. Schedule B-5 2000-01~~
"
Extra Pay for Extra Responsibility
Non-Athletic Salary Schedule
1996-97.1997-98,1998-99
Middle School
There will be a maximum of six clubs in the Middle School if there is sufficient student interest.
-- The pay for computer club is based on $658 for ten sessions in 1996-97. $677 in 1997-98,
and $697 in 1998-99. The number of sessions is in accordance with need.
J
.Schedules B-4 and 8-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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1996/97 1997/98 1998/99
Basketball 2246 2312 2380
Soccer 2246 2312 2380
Softball 2246 2312 2380
Track Coach 2246 2312 2380
Track Assistant 1956 2014 2073
Volleyball Coach 2246 2312 2380
Middle School -Boys
Interscholastic**
1996/97 1997/98 1998/99
Baseball 2246 2312 2380
Basketball 2246 2312 2380
Football Coach 3022 3111 3203
Football Assistant Coach 2560 2636 2714
Soccer Coach 2246 2312 2380
Track Coach 2246 2312 2380
Track Assistant 1956 2014 2073
Volleyball 2246 2312 2380
~
Schedule B-1 1996-97
Schedule B-2 1997-98
Schedule B-3 1998-99
*
Schedule B-4 1999-2000
* Schedule 8-5 2000-01
~, ... ,
Extra Pay for Extra Responsibility
Athletic Salary Schedule
1996-97, 1997-98, 1998-99
Middle School- Girts
Interscholastics **
** Extra compensation on a pro-rata basis sha"1Ibe provided for coaches
required to participate in extended athleticseasons.
*
Schedules 8-4 and 8-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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1996/97 1997/98 1998/99
374 385 396
374 385 396
374 385 396
374 385 396
374 385 396
1123 1156 1190
Middle School - 80ys
1996/97 1997/98 1998/99
374 385 396
747 769 792
747 769 792
.
.. ... (.
Schedule 8-1 1996-97
Schedule B-2 1997-98
Schedule 8-3 1998-99
* Schedule 8-4 1999-2000
* Schedule 8-5 2000-01
Extra Pay for Extra Responsibility
Athletic Salary Schedule
1996-97,1997-98, 1998-99
Middle School - Gir1s
Intramurals***
Aerobics
Basketball
Paddle Tennis
Soccer
Softball
Other Activities
Cheer1eading
Intramurals***
Basketball
Hockey
Softball
*** The pay for intramurals is based on $374 for ten sessions in 1996-97, $385 in 1997-98,
and $396 in 1998-99. The number of sessions is in accordance with need.
* Schedules 8-4 and 8-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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~,
Extra Pay for Extra Responsibility
Non-Athletic Salary Schedule
1996-97,1997-98, 1998-99
Elementarv Schools
Schedule 8-1 1996-97
Schedule 8.2 1997-98
Schedule 8-3 1998-99
*
Schedule B-4 1999-2000
*
Schedule 8-5 2000-01
'"
e'.. .,
;'- - . .
Activity 1996/97 1997/98 1998/99
Computer Club --
District Band
District String Orchestra
Drama Club
Math Olympiads
School Newspaper
Science Club
Student Council Advisor
658
1123
1123
658
832
1123 .
658
1415
Athletic Salarv Schedule.
Intramurals*** 1495
677
1156
1156
677
857
1156
677
1457
1539
697
1190
1190
697
882 .
1190
697
1500
1584
*** The pay for intramurals is based on $374 for ten sessions in 1996-97, $385 in 1997-98.
and $396 in 1998-99. The number of sessions is in accordance with need.
-- The pay for computer club is based on $658 for ten sessions in 1996-97, $677 in 1997-98.
and $897 in 1998-99. The number of sessions is in accordance with need.
*
All Schedules B-4 and 8-5 shall be improved by the same percentages as set
forth in the contract for the teachers salary schedules.
* S(:hedules 8-4 and 8.5 shall be improved by the same percentages as set forth in the contract for the teachers
sal~lry schedules for the respective school years.
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(
Schedule C-1 1996-97
Schedule C-2 1997-98
Schedule C-3 1998-99
-- 3chedule C-4 1999-2000
-- Schedule C-5 2000-01
West Hempstead Union Free School District
Teachers Summer School Salary Schedule
1996-97, 1997-98, 1998-99
Summer: Julv 1996 to Auaust 19.
Steo 1 1/2 hours 3 hours 4 hours
1
2
3
1366
1366
1501
2732
2732
3005
Summer. Julv 1997 to Auaust 1991
3636
3636
3915
Steo 1 1/2 hours 3 hours 4 hours
1
2
3
1406
1406
1545
2813
2813
3094
Summer. Julv 1998 to Auaust 19C
3743
3743
4030
~
r/~
---
Steo 1 1/2 hours 3 hours 4 hours
1447
1447
1591
.
'{.?,
30 days of instruction plus 1 examination day.
1
2
3
2896
2896
3185
~?l{13853
3853
4149
~113
* Schedules C-4 and C-5 shall be improved by the same percentages as set forth in the contract for the teachers
salary schedules for the respective school years.
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